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§1300.101 Cross references to em-
ployee ethical conduct standards
and other applicable regulations.

Employees of the Tennessee Valley
Authority (TVA) are subject to the ex-
ecutive branch-wide standards of eth-
ical conduct at 5 CFR part 2635 and to
the TV A regulations at 5 CFR part 7901
which  supplement the executive
branch-wide standards. In addition,
certain TVA employees are subject to
executive branch-wide financial disclo-
sure regulations at 5 CFR part 2634.

§1300.102 Gambling, betting, and lot-
teries.

An employee shall not participate,
while on Government- or TVA-owned
or leased property or while on TVA
duty, in any gambling activity includ-
ing the operation of a gambling device,
in conducting a lottery or pool, in a
game for money or property, or in sell-
ing or purchasing a numbers slip or
ticket. However, this section does not
preclude activities:

(a) Necessitated by an employee’s law
enforcement duties; or

(b) Under section 7 of Executive
Order 12353 (47 FR 12785, 3 CFR, 1982
Comp., p. 139) and similar TVA-ap-
proved activities.

§1300.103 General conduct prejudicial
to TVA.

An employee shall not engage in
criminal, infamous, dishonest, im-
moral, or notoriously disgraceful con-

duct, or other conduct prejudicial to
TVA.

§1300.104 Sexual harassment.

It is TVA policy that all TVA em-
ployees are responsible for assuring
that the workplace is free from sexual
harassment. Accordingly, all employ-
ees must avoid any action or conduct
which could be viewed as sexual harass-
ment including:

(a) Unwelcome sexual advances;

(b) Requests for sexual favors; and

(c) Other verbal or physical conduct
of a sexual nature when:

(1) Submission to such conduct is
made either explicitly or implicitly a
term or condition of an individual’s
employment;

(2) Submission to or rejection of such
conduct by an individual is used as the
basis for employment decisions affect-
ing such individual; or

(3) Such conduct has the purpose or
effect of unreasonably interfering with
an individual’s work performance or
creating an intimidating, hostile, or of-
fensive working environment.

§1300.105 National origin harassment.

It is TVA policy that all TVA em-
ployees are responsible for assuring
that the workplace is free from na-
tional origin harassment. Accordingly,
all employees must avoid any action or
conduct which could be viewed as na-
tional origin harassment, including
ethnic slurs and other verbal or phys-
ical conduct relating to an individual’s
national origin when such conduct:

(a) Has the purpose or effect of cre-
ating an intimidating, hostile, or offen-
sive working environment;

(b) Has the purpose or effect of unrea-
sonably interfering with an individ-
ual’s work performance; or

(c) Otherwise adversely affects an in-
dividual’s employment opportunities.

§1300.106 Harassment on the basis of
race, color, religion, age, or dis-
ability.

It is TVA policy that all TVA em-
ployees are responsible for assuring
that the workplace is free from harass-
ment on the basis of race, color, reli-
gion, age, or disability. Accordingly,
all employees must avoid any action or
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